Labor Unions, Events and Laws in US History
	
	Knights of Labor
1869
	American Federation of Labor (AFL)
	Congress of Industrial Workers
	Industrial Workers of the World (IWW)
	United Farm Workers

	Leaders:
	Terence Powderly
	Samuel Gompers
	John Lewis
	Mother Jones, Big Bill Haywood, Eugene Debs
	Cesar Chavez, Dolores Huerta

	Type of Union:
	Open membership for unskilled, skilled workers, women, immigrants and African Americans
	Skilled workers in craft unions
	Unskilled and semiskilled factory workers in manufacturing industries
	Included African Americans, women, unskilled, skilled and those excluded from craft unions
	Union for farm workers

	Platform:
	-Wanted to eliminate conflict between workers and management, create societies in which employees owned businesses
-abolish child labor

-abolish monopolies and trusts
	-Higher wages, shorter hours, better working conditions
-Did not advocate reform movements for society


	Create a national union that speaks for all
	-“An injury to one is an -injury to all”, wanted to create “One Big Union”
-endorsed use of violence and class conflicts to get their way
	-Higher wages and better working conditions
-Advocated certain crop workers strike at a time

	Known Best For:
	Blamed for Haymarket Riot in Chicago (1886) and under suspicion of anarchist leanings so membership declines
	By 1901- US largest labor union 
Would only get bigger in the 20th Century
	
	-Supported Marxist class struggle in the workplace not in politics through strikes
-AKA Wobblies
	-Cesar Chavez will be recognized as a civil rights leader


	Act of Event
	What was it?
	Result

	Great Railroad Strike, 1877
	-Provoked by Baltimore & Ohio RR decision to cut wages for 2nd time in a year

-Paralyzed Nation’s Commerce for 45 days (11 states, 2/3 of all RR lines)
	-1st General Strike in US History

-Forces Governors in 10 states to send troops to reopen RR lines

-President is forced to use Federal troops to break up strike

	Haymarket Square Riot1886
	-Labor demonstration against McCormick Harvester factory

-accused McCormick of unfair treatment of workers

-bomb was thrown by unknown person
	-Few police officers killed

-8 anarchists blamed for bomb, 4 are executed

-Public blamed unions, especially Knights of labor

	Act of Event
	What was it?
	Result

	Sherman Anti-Trust Act, 1890
	-Act forbade unreasonable combinations or contracts

-End of 1800, used to stop labor unions
	-Act declared illegal all businesses that combine to decrease competition and seek to create a monopoly in a specific area(Standard Oil)
-Little impact on large businesses/corporations

	Homestead Strike, 1892
	-Dispute between Amalgamated Assoc. of Iron (AA) and Steel Workers and the Carnegie Steel Comp
-AA didn’t want pay cuts
	-Battle broke out between strikers and Pinkertons
-State militia is brought out, a few killed

-Union runs out of money and ends strike themselves

	Pullman Strike, 1894
	-Pullman Comp. cut wages but maintained high rents and prices for goods in company town
-halted substantial portion of American RR lines

-led by Eugene Debs
	-President Cleveland called out the federal troops in Chicago to end strike because it interfered with the delivery of federal mail

	Anthracite Coal Strike, 1902
	-led by United Mine Workers in coal fields
	-President Theodore Roosevelt intervened between workers and management
-1st time federal government would intervene as a neutral arbitrator

	Wagner Act of 1935
	-Also known as the National labor Relations Act (NLRA)

-created board to address unfair labor practices 

-gave right to collective bargaining and to form and join unions

-took over when the 
	-Drastically increased membership in unions

	Fair Labor Standards Act 1938
	-set the maximum work week at 40 hours

-established a national minimum wage

-limited child labor
	-Some states went as far as limiting the power and right to strike

-Other states banned closed shop and outlawed picketting

	Taft-Hartley Act of 1947
	-supposed to curb the power of labor unions
-bill passed due to large numbers of strikes and labor unrest

-told unions they could not engage in unfair practices

-defined “unfair practices” as boycotts, sympathy strikes, closed shops

-required 60 day cooling off period before a strike

-required union workers to swear they were not communists 
	-opposed by organized labor
-limited the power of unions to strike


